
College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, 
color, ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, 
state, and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes 
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries 
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu. 
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A person who is not a student, officer or employee of the College who is not required by his 
or her employment or enrollment to be on campus or at any other facility owned, operated or 
controlled by the District Board of Trustees, and who is committing any act tending to 
interfere with the normal, orderly, peaceful or efficient conduct or activities of such facility 
may be directed by the Manager of Public Safety, or a designee, to leave the campus or 
facility. 
 
If they fail to leave, local law enforcement will be contacted to issue a trespass warning or 
enforce an arrest. 
 
This rule shall also apply to those persons who come on campus for the sole purpose of 
loitering or sleeping in lounges, the cafeteria, and parking areas.   
 
The College reserves the right to request identification. 
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