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College of Central Florida is committed to fostering an educational climate characterized by
professional and ethical behavior free of discrimination and conflict of interests. Amorous
relationships! between employees and other persons within the College community? may
impair or undermine the learning and work environments when the relationship is based on
unequal authority or power, and when one person in the relationship is evaluating the other.
Accordingly, it is the policy of the College of Central Florida that an employee shall not
engage in an amorous relationship with another person within the College community over
whom the employee exercises authority, or educational or professional responsibility.

Compliance
Compliance with this policy requires that an employee involved in an amorous relationship

recuse himself/herself from authority or evaluative role with respect to the other person. In
rare cases where this would not be possible, arrangements must be made, in consultation
with the appropriate supervisor, to assure that the relationship does not threaten the integrity
of the educational process or impair the work setting.

Reporting, Investigation, Resolution

Violation of this policy where an employee and student are involved will be reported,
investigated and resolved according to the procedures established in the Student Grievance
Procedure. Violation of this policy where a supervisor and an employee are involved will be
resolved according to the procedures established in the Discrimination and Harassment
Grievance for Employees.

Employees found to have violated this policy are subject to discipline, up to and including
dismissal, in accordance with established policies.

1 For the purpose of this policy, “amorous relationship” is defined as a consensual relationship of a
romantic or sexual nature between a College employee and another person within the College
community.

2 For the purpose of this policy, “person within the College community” includes students, full-time
employees and part-time employees.

College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, color,
ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, state,
and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu.
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