
College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, color, 
ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, state, 
and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes 
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries 
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu. 

 

 

 

 

Title: 

GRANT-FUNDED POSITIONS 
 

Number: 

6.21 

Page: 

1 of 1 

 See Procedures:      [    ] Yes       [ X ] No 

Legal Authority:   
Florida Statutes 1001.64 
FAC:  6A-14.041 

Board Adoption/Revision Approval 
Dates:  6/16/99, 6/27/00, 10/22/02 

 
Persons employed through a grant or similar type of non-recurring funds hold their positions 
only for the duration of the grant.  In some instances, a special salary schedule may be 
approved and utilized for the duration of the grant or project; otherwise, the College Salary 
Schedule determines grant-funded positions.  This special schedule must be recommended 
by the President and authorized by the District Board of Trustees before including it within 
the grant proposal to be submitted for funding.  Persons employed in positions funded by 
grants should not expect continuation of employment beyond the expiration of the grant.   
 
Annual increases must be projected in grant budgets.  The amount of increase will not differ 
from increases approved for regular College employees.  Increases for grant-funded 
persons are given at the same time as other College employees.  Reclassification of 
positions funded through grants must follow the normal College reclassification process. 
 
Except as provided herein, grant employees are eligible for College benefits and subject to 
all other terms and conditions of employment. 
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