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It is the policy of the College of Central Florida (the “College”) to perform pre-employment Level II criminal
background screenings of all final candidates for employment, including current employees seeking transfer or
promotional opportunities and external job applicants who are finalists for full and part-time positions. Further,
the College shall perform Level II criminal background screenings of any College volunteer prior to entering
upon the College campus to interact with students, faculty, or staff in a volunteer capacity.

The College shall require non-instructional contractors or vendors under contract with the College to ensure that
all employees or agents who are permitted frequent or recurring access to the College campus when students are
present have been subject to a Level Il criminal background check and have not been convicted of a disqualifying
offense pursuant to College Administrative Procedures.

The purpose and intent of this policy is to promote a safe and secure College community and learning
environment for the benefit of students, faculty, staff, and guests.

The president may adopt and amend procedures for the implementation of this policy.

College of Central Florida does not discriminate against any person on the basis of race, color, ethnicity, religion, gender, pregnancy, age, marital status, national origin, genetic
information, sexual orientation, gender identity, veteran status or disability status in its programs, activities and employment. For inquiries regarding nondiscrimination policies
contact Dr. Mary Ann Begley, Director of Diversity and Inclusion — Title IX Coordinator, Ocala Campus, Building 3, Room 117H, 3001 S.W. College Road, 352-291-4410, or
Equity@cf.edu.
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