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The District Board of Trustees shall make available for College employees those benefits,
which by statute and rule it is authorized to provide and which it deems in the best interest of
employees.

These benefits or privileges may include, but are not limited to, the following:

(1) Group employee insurance (medical and life insurance for full-time permanent
employees)

(2) Retirement and Social Security contributions (as required by Florida Statute and
Federal Regulations)

(3) Waiver of fees and tuition (as provided by a separate Board Rule)
(4) Staff development funds for advanced training

(5) Leaves of absence (for full-time permanent employees)

(6) Free admission for certain programs and activities

(7) Use of College facilities and equipment (according to Board policy)
(8) Payroll deduction opportunities

(9) Legal defense for actions that occur in performance of designated duties
(10) Annual wellness screenings

(11) Paid holidays

(12) Employee Assistance Program

(13) Tuition Reimbursement Program

(14) Incentives for degree attainment

College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, color,
ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, state,
and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu.
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