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The work of adjunct faculty shall be reviewed at least once per year.  Adjunct faculty who 
have been an adjunct at the college for three or more years will receive bi-annual reviews. 
 
The work of faculty on annual contract shall be reviewed annually. 
 
The work of faculty currently holding a continuing contract shall be reviewed once every two 
years.  However, student evaluations of faculty will be conducted and reviewed yearly with 
the appropriate supervisor.   
 
Should a faculty member, Dean, Director or Instructional Manager find it necessary to 
conduct a performance review of a continuing contract faculty member other than during 
their scheduled performance review period, the Director, Dean or Provost will notify the 
Chief Academic Officer.  The Chief Academic Officer will schedule the performance review 
during the review process.  A continuing contract faculty member receiving an unsatisfactory 
review the prior year or who may have been on probation will receive a performance review 
the following year. 
 
The performance review of faculty shall take into consideration the mission and objectives of 
the College, the role and responsibility of faculty, and the accreditation criteria of the State of 
Florida and the Southern Association of Colleges and Schools Commission on Colleges.  The 
performance review includes: 
 
 student classroom evaluation of faculty (if applicable); 
 faculty self-review; 
 peer review; 
 professional development plans; 
 supervisor review; and 
 joint faculty/supervisor conference. 

 
The performance review of a faculty member shall be considered confidential and is not open 
for public inspection. 
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The President or the President’s designee shall establish the procedures necessary to 
implement this policy. 
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