
College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, color, 
ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, state, 
and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes 
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries 
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu. 
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By definition, a volunteer shall be any person who, of his or her own free will, donates time or 
services to the College with no monetary or material compensation. 

It shall be the policy of the Board to accept voluntary donations of time, goods and services 
offered by a donor of his or her own free will without any promise or agreement for 
compensation or reimbursement of any kind, provided the donation is compatible with the 
principles and objectives of the College. 

(1) Volunteers recruited, trained or accepted by the College shall not be subject to any 
provisions of law relating to employment, collective bargaining, hours of work, rates of 
compensation, leave time, nor any employee benefits, except as noted below. 

(2) Volunteers may be covered under liability protection provided by the College, and with the 
prior concurrence of the appropriate Vice President or Dean, and approval of the 
President, may also be provided with the following benefits: 

a. Meals furnished with cost when their hours of service extend over an established meal 
period. 

b. Lodging furnished without cost when their hours of service require them to be away 
from campus overnight. 

c. Use of college vehicles and reimbursement of transportation expenses when their 
service requires them to be away from the campus in the performance of their 
assigned duties. 

(3) Volunteers shall comply with all Board policies, Florida Board of Education Rules, and 
Florida Statutes. 

(4) Volunteers shall be considered as unpaid independent volunteers and shall not be entitled 
to unemployment compensation. 

(5) Volunteers shall be under the supervision of College employees. 

(6) With approval of the President, employees who are "exempt" from the Fair Labor 
Standards Act may voluntarily donate professional time and/or services for the benefit of 
the College or students. 
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(7) With approval of the President, "nonexempt" employees may voluntarily donate time 
and/or services unrelated to their regularly assigned jobs for which they are entitled to be 
paid. 

(8) Regular full-time employees shall not use College time for volunteer service without 
approval of the President. 


