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Full-time employees must normally have a year of service before becoming eligible
for an increase in pay. In order to qualify, an employee must work at least one day
more than half the workdays as determined by their contract or assigned work year
schedule.

Annual pay increases for full-time personnel may be given subject to adequate
funding and based on the recommendation of the President and approval of the
District Board of Trustees.

Limits on Eligibility for Annual Salary Increases

Persons employed to teach full-time on a month-to-month basis as needed normally
do not receive annual increases.

Employees on leave more than half of the scheduled workdays (as determined by
their contracts or assigned work year schedule) in one year, with or without
compensation, are not eligible for a pay increase the following year. Employees on
approved sabbatical leave are exempt from this provision.

Employees whose overall rating in an annual evaluation is determined to be
unsatisfactory will not be eligible for an annual pay increase during the fiscal year
following the unsatisfactory evaluation rating.

Work performed during an overtime assignment shall not be recognized in
calculating years of service.

Only one year of service may be recognized within one fiscal year.

College of Central Florida does not discriminate against any person on the basis of race, color, ethnicity, religion, sex,
pregnancy, age, marital status, national origin, genetic information, sexual orientation, gender identity, veteran status or
disability status in its programs, activities and employment. For inquiries regarding nondiscrimination policies contact Dr. Mary
Ann Begley, Title IX Coordinator, Ocala Campus, Building 3, Room 116, 3001 S.W. College Road, 352-291-4410, or
compliance@cf.edu.
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