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Regular, full-time employees of the College shall be eligible to join a Sick Leave Pool 
established for the purpose of protecting employees from loss of income due to a major 
illness or injury.  The Sick Leave Pool shall operate according to procedures approved by the 
President.  Membership in the Pool shall be voluntary and based on contribution to the Pool.  
The procedures shall provide for eligibility for employees to join the Pool, a mechanism for 
awarding leave from the Pool, limits on withdrawals and process for monitoring and 
replenishing the Pool. 
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