
College of Central Florida does not discriminate against any person on the basis of race, color, ethnicity, religion, gender, pregnancy, age, marital status, national 
origin, genetic information, sexual orientation, gender identity, veteran status or disability status in its programs, activities and employment. For inquiries regarding 
nondiscrimination policies contact Dr. Mary Ann Begley, Director of Diversity and Inclusion – Title IX Coordinator, Ocala Campus, Building 3, Room 117H, 
3001 S.W. College Road, 352-291-4410, or Equity@cf.edu. 
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All full-time employees of the College and certain part-time employees holding regular 12-
month positions are required by law to become members of the Florida Retirement System 
upon employment unless currently enrolled in the State and County Officers’ and Employees’ 
Retirement System. 
 
In addition, Social Security (FICA) and Medicare are deducted from each employee’s pay in 
accordance with federal law, which requires that the College match this contribution. 
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