
College of Central Florida does not discriminate against any person on the basis of race, color, ethnicity, religion, sex, 
pregnancy, age, marital status, national origin, genetic information, sexual orientation, gender identity, veteran status or 
disability status in its programs, activities and employment. For inquiries regarding nondiscrimination policies contact Dr. Mary 
Ann Begley, Title IX Coordinator, Ocala Campus, Building 3, Room 116, 3001 S.W. College Road, 352-291-4410, or 
compliance@cf.edu. 

 

 

Title: 

SALARY AND POSITION CHANGES 

 

Number: 

6.07 

Page: 

1 of 1 

 See Procedures:   [    ] Yes       [ x  ] No 

Legal Authority:   

Florida Statutes 1001.64, 1012.855  

Board Adoption/Revision Approval 

Dates:  6/16/99, 6/27/00, 10/22/02 

 

 

Salary ranges and positions are approved by the District Board of Trustees.  When the 

President approves a classification change (promotion, salary upgrade, reclassification, 

demotion, contract change or transfer) as described in the Salary Schedule, that action will be 

reported to the District Board of Trustees. 
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