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Legal Authority:   
Florida Statutes 1001.64, 1012.855  
 

Board Adoption/Revision Approval 
Dates:   
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Salary ranges and positions are approved by the District Board of Trustees.  When the 
President approves a classification change (promotion, salary upgrade, reclassification, 
demotion, contract change or transfer) as described in the Salary Schedule, that action will be 
reported to the District Board of Trustees. 
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