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The college recognizes Advanced Placement, Dual Enrollment, Early Admission, International 
Baccalaureate Program, College-Level Examination Program (CLEP) tests, Cambridge AICE 
(British A-Level) Examination, DANTES (Defense Activity of Non-Traditional Educational 
Support) exam, Credit by Departmental Exam, Credit for A+ Certification, Credit for 
Networking + Certification, Credit for MCSE or MCSA Certification,  Credit for Experiential 
Learning, Identified Correspondence and Extension Courses, Credit for Armed Services 
Educational Experiences, Credit for Correctional Officer Training School, Credit for Police 
Recruit School, Credit for Certified Professional Secretary Exam, and Credit for 
Servicemember’s Opportunity College courses as methods for students to accelerate learning at 
the College of Central Florida.   
 
The President or the President’s designee will develop procedures outlining specific 
requirements for the awarding of credit relating to the accelerated learning mechanism 
discussed in the policy. 
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