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Consistent with the College’s guiding principle to “honor the public trust placed in us
by our community”, and with the core values of responsibility and integrity, the Board
is committed to the highest ethical standards in all college financial matters. To
honor this commitment, the following are provided as college policy:

All College employees shall uphold the highest possible standards in accounting
for all college property and finances. In the event that an employee commits
fraud, the college shall seek restitution of any funds and shall act immediately to
appropriately discipline the employee, including termination of employment and
prosecution, as appropriate.

Board members who have a direct or indirect interest in any matters to come
before the Board shall declare a conflict of interest and refrain from discussing or
voting on those matters.

A representative of the Board, assigned by the Board Chair, will participate in all
exit interviews for financial and operational audits. That individual will
recommend to the Board Chair whether or not an audit should be reviewed in a
Board workshop or a regular Board meeting.

All financial and operational audits will be reviewed by the Board at regular
meetings or in workshops.

The College may perform annual selected internal audits, as determined by the
Vice President of Administration and Finance and the President, and the results
will be reported to the Board by the President.

College of Central Florida offers equal access and opportunity in employment, admissions and educational activities. The college will not discriminate on the basis of race, color,
ethnicity, religion, sex, age, marital status, national origin, genetic information, veteran status or disability status and any other factors prohibited under applicable federal, state,
and local civil rights laws and regulations in its employment practices or in the admission and treatment of students. Recognizing that sexual harassment constitutes
discrimination on the basis of sex and violates this policy statement, the college will not tolerate such conduct. The Title IX Coordinator has been designated to handle inquiries
regarding nondiscrimination policies and can be contacted at the Ocala Campus, 3001 S.W. College Road, at 352-291-4410 or Compliance@cf.edu.
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